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1-1. Flexible Work Arrangement-Labor Advisory 17
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- Telecommuting arrangement (e.g. Work-from-home arrangements);
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- Rotation of employees;
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- Reduced workdays/workhours;
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- Temporary or partial closure (temporary lay-off for employees shall not exceed 6 months)
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- Wage Adjustment
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- Retrenchment
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1. There must be disobedience or insubordination;

2. The disobedience or insubordination must be willful or intentional characterized by a wrongful
and perverse attitude;

3. The order violated must be reasonable, lawful, and made known to the employee; and

4. The order must pertain to the duties which he has been engaged to discharge.
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1-2. Work Place Prevented and Control of Covid-19-Interim Guideline and Labor Advisory 18
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1. There must be neghgence which is gross and/or habitual in character; and
2. It must be work-related as would make him unfit to work for his employer.



ool We2 ka7 w2 AGYY A&82 AL S o8t A
IS 74l vlES 2 7lE WIS vt

Prepare By:

M&M dP&eto| L T 9u|A

MFBR 2% 3% A} Ira Christele G. Vicente

=
v

o st
=

ks qQ0 B

o
r 0

35 oreter

L

e

[8E! = PST
02-8519-3949

Foidek
0917-569-8481(

L -

23 ZIEIE KIS

Email:
mnmcl@naver.com

Website:
www.mnmcl.com

o|ag o] Attt 280 A



